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WELCOME
As we began planning our issue for Mental Health Awareness month, we
thought of how we might be able to achieve our goal of bringing mental
health to the forefront and normalizing the conversation of many people's
struggles.
Coming from a more conservative immigrant background, I was
never taught how or when to express emotions or show signs
of distress. As a child, I grew up thinking that if I fell and hurt
myself and someone asked me if I was ok, it would be rude
to answer, "no." The thought carried on in my inner dialogue for years to come. It took time to realize that it was
ok not to be and that we all go through struggles.

Diego Trujillo

CEO of Las Vegas HEALS

Seeing the shift in our attitude towards mental health, we
have begun to have conversations that are beginning to
change the dialogue. The effort to constantly show that "everything is ok" has become exhausting, and we have started
normalizing our ability to reach out for help when needed. In
a recent question I posted to a nursing group, I asked what we
could do for our nurses in Southern Nevada. Fearing the weight of
burnout on our already strained system, the answer to my post was no
surprise. The overwhelming response was clear: mental health resources
and patient ratios. Our nurses are feeling burnout and want to shift careers.
Recently, I was shocked to hear of the death of a friend and colleague to
suicide. It shook me to think how committed she was to the community in
Las Vegas – how she had taken time from her life to helping be a light in
the lives of others while suffering so profoundly with her struggles. I asked
myself what I could have done maybe if I had taken the time to ask. Or if I
could have even done anything at all.
The reality is that while I cannot change the past, I can change the future.
At the same time, we are constantly seeing the struggle that many of us
in the post-covid healthcare space face; it is essential to understand our
responsibility to one another and what a significant impact we can have in
someone's life by simply being available.
Our nursing community isn't the only one feeling the pressure. But by
understanding that we all have a role to play, we can relieve the stress that
everyone is feeling on a day-to-day basis. From CEOs trying to make sure
that we can operate successful organizations that positively impact our
employee's life to medical assistants taking time out of a busy schedule to
make a patient feel special, it is our responsibility to one another that helps
to relieve the constant pressure. It's not enough to work, live, and play
around with each other; real community is a choice and requires a buy-in.
This issue is dedicated to my friend and colleague, Connie Avis Land.
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PHYSICIAN SPOTLIGHT & INTERVIEW

Joanne Leovy MD

"I have enjoyed the great breath of
medicine I have been able to practice,
including OB, hospital, outpatient, home
care, endoscopies, residency teaching,
and serving a variety of populations."
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What is your job title, and what do you do?
I am a Family doctor. I am newly semi-retired, but still doing
occasional office work and disaster medical response.

What brought you to start practicing medicine
in Las Vegas?
My husband dragged me here over 20 years ago when he
took a job. I was reluctant, but have never regretted the
move. I love the city, and the desert outdoors!

What are some of the biggest challenges you face,
and what do you most enjoy about your job?
As everyone knows, we practice in a physician shortage
area, so a big challenge has been trying to maintain access
to care for the large number of patients who are in need. I
have enjoyed the great breath of medicine I have been able
to practice, including OB, hospital, outpatient, home care,
endoscopies, residency teaching, and serving a variety
of populations. I treasure the long-term relationships with
patients.

What does leadership in the Southern Nevada
medical community look like to you?
I hope that CCMS can continue its great work of helping
disparate physicians band together to move Nevada's
health rankings up and help our political and community
leaders understand the needs and gaps.

"It is a great way
to connect with
other healthcare
professionals in a
social setting."

What do you see for the future
of healthcare in Southern
Nevada?

What's needed in our local
community is attracting other
What is your perspective on the future of
physicians to Las Vegas and also
medicine in Southern Nevada?
retaining the local medical students
that are here because they are the
I'm very excited about the impact of UNLV Medical School
future. We need young physicians
and our many new postgraduate programs. In my few years to stay here. To do that, we need
working in a local family medicine residency, we have
to work together among local
already graduated energetic primary care doctors to serve
clinicians and academic institutions
the community.
to provide quality mentorship for
these students. In most places
What is your favorite part about being
around the country, residents
a HEALS member?
stay where they train. We need
great mentors to help - I've offered
The relationships and friendships that form are important.
my help, but it’s time for local
I’ve made some good connections and friends in this
educational institutions to take
industry through HEALS. It is a great way to connect with
advantage of local physicians like
other healthcare professionals in a social setting. And I’ve
me who are willing to mentor young
hired people through HEALS connections that I wouldn't
physicians.
have known otherwise.
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• Promotional Products
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• Collateral Management &
Distribution:
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with your mouse.

• Direct Mail Solutions:

Ongoing effort or one time campaign

A nurse on your side
makes all the difference.
When your loved one needs extra care at home,
choosing the right caregiver agency can be tough. Let
BrightStar Care® make it easier.
• We offer companion and personal care, including
transportation, meal prep, medication reminders,
help with hygiene and more.
• Our services include skilled nursing care such as
medication administration, therapies, catheter and
wound care and more.
Learn more at brightstarcare.com/las-vegas-w.
©BrightStar Care Independently Owned and Operated

Call for your free
in-home assessment.
BrightStar Care of
W. Central Las Vegas

702-982-2273

HEALTH

Ask the Leaf Nurse!
Cannabis and Depression
Can cannabis be used to treat
depression? Recent studies prove
that the endocannabinoid system
in our body reacts to cannabis
consumption to give relief for
depression, anxiety and other
mental conditions. This could
be the reason so many cannabis
enthusiasts are in favor of using
medical
marijuana
instead of a
pharmaceutical
substitute.
Note: Cannabis
is potentially
helpful in
alleviating
depression,
but it may
not provide
a complete
cure since
depression can
be an ongoing
occurrence
that needs other treatment such
as therapy. It is not easy to beat
depression, and although cannabis
is therapeutic, you have to get to the
underlying problem and possibly
consult a health professional.
Cannabis has been used since
ancient times to fight mental illness
like depression. The cannabinoids
in cannabis; THC, CBD, terpenes
and other compounds all have
uplifting properties that work in the
brain to stabilize mood and reduce
symptoms of depression.
People can typically be divided
into two categories: the emotional
eaters, and those who lose their
appetite when faced with stress and
depression. For the latter, there are
cannabis strains that can help you
regain your appetite. Not getting
adequate nutrients in the body is
only going to make depression

worse, but cannabis can help you
love food again.
If you find yourself tossing and
turning when you’re down and
out, you’re not alone. Insomnia is
a common effect of depression,
although other people sleep too
much. People who struggle with

in marijuana that cause uplifting
effects. Here are the terpenes
that can help reduce the effects of
depression:
Limonene: reduces anxiety and
stress; Terpinolene: produces
an uplifting experience; Pinene:
reduces anxiety; Myrcene:
promotes relaxation; Linalool:
promotes relaxation.
The strains that contain a high
level of terpene limonene are an
excellent choice for altering the
mood from a state of depression
to one of euphoria. Here a few
top-rated strains to reduce
depression and bring an uplifting
high to consumers:
GG4 (Gorilla Glue), Wedding
Cake, Purple punch, Sour Diesel,
Sherbert, Mimosa, Pineapple
Express, Cherry Pie, Green Crack,
Ice Cream cake, Wedding crasher,
Zkittlez, Girl Scout Cookies and
Gelato

sleep when depressed can benefit
from cannabis. The herb hits two
birds with one stone!
You don’t have to get blasted out of
your mind just to treat depression
with cannabis. Some studies show
that low doses of THC may actually
be MORE beneficial for people
suffering from depression, while too
much may have the opposite effect.

Some people are hoping that with
continuous use of cannabis, they
can get over their depression. Who
is to blame anyone for trying?
Mental wellness and health is true
wealth.

"There are now dozens
of strains available on
the market that can help
you treat depression in
all forms." A dominant hybrid

of sativa is a wiser choice since it
carries both sedating and activating
properties. If you are going to
choose cannabis as an alternative
to your depression, you should be
aware of which strains to choose.
There are certain terpenes found

Terry A Bruesehoff RN BSN
Cannabis Educator,
Helox Ambassador: Cashless
payment platform for cannabis
www.monarch.is
(808) 476-2005
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MEMBER SPOTLIGHT

Elliot Shin, MS, MD, CPI
Jubilee Clinical Research, Inc.

"We have three core values:
excellence, wellness, and
philanthropy to help
our community."
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Tell us a little about your business and your role
within that business?
At Jubilee Clinical Research (JCR), we conduct clinical
trials. We conduct phase 2,3,4, but more so phase 2 and
3 trials. JCR is a multi-specialty clinical trials lab, which
means we do all kinds of trials from gastroenterology, to
women's health, to dermatology, to antibiotic development,
endocrinology, metabolic syndrome disorders, and more.
We also offer a lot of free health screenings to the
public. We do free screenings for fatty liver, free oral
contraceptives, free std screenings, free hot flash
treatment, and free mammograms and ultrasounds.
Everything we do here is free for the public. We offer
Free eczema treatment for people who don’t respond to
traditional treatment. Cutting-edge medication is available
here before it becomes available to the public.
As a pharmaceutical company, we want the best for our
patients - no one will prescribe a medication if it's not the
best or better than what is already out there. We tend to
have dramatic and life-changing results with our patients.
For the first time in their lives, they can sleep again, for
example. We have treatments that no one else has, and we
are literally saving people's lives.

"We have three core
values: excellence,
wellness, and
philanthropy to help
our community."

What is your favorite part
about being a HEALS
member?

The relationships and friendships
that form are important. I’ve made
some good connections and friends
in this industry through HEALS.
How long have you been in business, and what It is a great way to connect with
accomplishments are you most proud of?
other healthcare professionals in a
social setting. And I’ve hired people
I founded this company a little over five years ago and have through HEALS connections that I
been doing clinical reach for about seven years now. We’ve wouldn't have known otherwise.
conducted over 100 trials, and we treat people both with
and without insurance. Everything is free, and we are very
What do you see for the future
proud of that.
of healthcare in Southern
We work outside the insurance system, and some patients
may even get compensated for participating in a clinical
trial. Where else can you get that? It's a win-win situation. It
is so rewarding to see patients come back and see their life
just turned around. Patients feel like we are family, and we
feel the same way.

Nevada?

What's needed in our local
community is attracting other
physicians to Las Vegas and also
retaining the local medical students
that are here because they are the
future. We need young physicians
We have three core values: excellence, wellness, and
to stay here. To do that, we need
philanthropy to help our community. JCR has partnered
to work together among local
with Operation H.O.P.E. (Helping Other People Everywhere), clinicians and academic institutions
a non-profit dedicated to providing comprehensive
to provide quality mentorship for
solutions to the homeless and underprivileged populations. these students. In most places
around the country, residents
How long have you been a member of HEALS?
stay where they train. We need
great mentors to help - I've offered
We’ve been a member of HEALS for a few years. Last year, my help, but it’s time for local
when I came back after the pandemic, I saw the change
educational institutions to take
in how HEALS was trying to improve. I am delighted to
advantage of local physicians like
see the great leadership, and I am really happy about the
me who are willing to mentor young
HEALS vision for the future.
physicians.
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With the rising cost of Work Comp
coverage think outside the box for
better cashflow.
Information provided by USI Services
Compared to guaranteed cost,
loss sensitive programs offer
companies more flexibility, and
in some cases, significant cost
savings.
Loss sensitive programs assume
a larger portion of risk, typically
through higher deductibles, which
usually means lower premium.
In USI Insurance Services’
experience, clients often see a 20%
to 70% premium credit compared
to guaranteed cost, depending on
the deductible or retention level
chosen. Higher risk retention will

generally result in greater savings
on premium.
Additionally, organizations with a
good loss experience, effective
loss control, and proactive claims
management can reduce total cost
of risk, reflected in lower premium
and claims costs, among other
benefits.
Comparing Loss Sensitive
Programs
When considering a loss sensitive
risk financing structure, there are
several approaches:

AUGUST 10, 2022

Deductible Programs

Dividend Plans

These are similar to guaranteed
cost — in most cases, the insurer
performs all typical functions and
handles claims. Insureds may have
more opportunity to reduce costs
if the insurer allows these services
to be “unbundled” to third-party
administrators (TPAs).

These provide insureds with the
potential for a return of premium
after the policy’s expiration. Sliding
scale is the most common dividend
plan type, wherein the dividend
becomes payable based on a ratio
of incurred losses to premium.

Benefits: Fixed premium is
substantially less because the
insured assumes a portion of the
loss before
any risk
transfer to
the insurer.
In addition,
the direct
impact of
losses to
the bottom
line is easy
to see and
address.

Considerations: The final cost of
a large deductible plan can vary
widely, depending on losses and
any aggregate stop-loss coverage
purchased. Insurers also often
require collateral, usually in the
form of a letter of credit (LOC),
which can negatively impact an
insured’s ability to borrow from
its lines of credit. The cost for a
bank to issue an LOC can also be
expensive.

Benefits: Dividend plans are an
attractive option because they
offer a potentially lower premium if
losses are low, and some dividend
programs have no additional
premium penalty if losses are high.
Considerations: In many sliding
scale dividend plans, an insured
may not earn dividends if the loss
ratio is too high (often 65% or
higher). The exact point at which
dividends disappear varies from
plan to plan, and from one premium
size to another. Also, dividends are
not guaranteed by an insurer
year-over-year.

Incurred Loss Retrospective
and Group Captives
Here, the insured prefunds any
expected losses up to a certain
level (subject to a maximum
and minimum) and pays a fixed
cost, including insurer profit and
administration, excess charges,
claims handling, loss control
fees and premium taxes. The
ultimate cost depends upon actual
incurred losses, limited to the
per-occurrence loss limitation.
Group captives are similar to
incurred loss retrospectives in that
expected losses and fixed costs are
prefunded.

more aggressive investment income
return relative to an incurred loss
retro; however, in a group captive,
there is a requirement to share
loss directly among the other group
captive members.

need at least $2 million in
retained losses.
Self-Insurance
Here, funds are set aside to cover
losses that would ordinarily be
covered by an insurance policy.
Benefits: Self-insurance can
be cost-effective from a pricing
perspective, depending on the
industry and states in which the
insured has payroll and operations,
as certain markets can offer very
competitive pricing.

Single Parent Captive Reinsurance
This represents the most strategic
and formalized form of risk
financing. Unlike a group captive,
single parent captives usually
insure the risk of a single company
and its subsidiaries. Moreover,
single parent captives typically work
in concert with, not in replacement
Considerations: Since workers’
of, an existing deductible program. compensation is subject to statutory
oversight, becoming an authorized
Benefits: Group captives often have
Benefits: The goal is to help the
self-insurer for this line of coverage
lower fixed costs and offer a more
“parent” achieve additional benefits requires initial and ongoing
competitive maximum premium
above and beyond what its current regulatory approval on a state-bythan incurred loss retrospective
deductible or self-insurance
state basis, which can be a timeplans. By contrast, incurred loss
program can achieve. These can
consuming administrative burden.
retro may have more liberal
include tax benefits, the building of
collateral requirements since the
surplus in a dedicated insurance
There is also the misconception that
insured is prefunding losses. Group
subsidiary, and the ability to access there is no need to purchase any
captives are becoming increasingly
reinsurance markets, among others. insurance; however, most states
attractive, especially for middlerequire excess insurance, based
market companies with premiums
Considerations: Single parent
on the financial strength and size
from $150,000 to more
captives are extremely complex
of the self-insured. In addition, the
than $2 million.
and may not be a good fit for
collateral requirements imposed by
many insureds. For the economics regulatory bodies can sometimes
Considerations: Losses that are
of risk financing to work in this
be inflexible.
prefunded in a group captive earn a
arrangement, the insured would
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Accountability

Commitment

Integrity

Since 1985, ACI has been consistently
exceeding their clients’ expectations, and
in doing so has become one of Nevada’s

staff, ACI is ready to assist
the healthcare community
with all of their design and
building needs.
Learn more at: AffordableConcepts.com or call: 702.399.3330

License No. NV 23287B Unlimited, NV 57821AB Unlimited, AZ 292182, CA 654102 and NM 395713

Dementia & Suicide

By: Irma Prettenhofer, MPA: Director of Resident & Family Services, Silverado Red Rock
Finding an experienced provider
to care for the special needs of our
dementia community is essential
for their mental, physical, and
emotional well-being. At Silverado
Red Rock Memory Care, we
are aware of the difficulty that
accompanies a person’s transition
from independence to the need for
care.
Older people newly diagnosed
with dementia are significantly
more at risk for suicide than
their peers without dementia.
Dementia represents the major
cause of autonomy loss in older
adults. As a chronic disease,
it may induce depressive
symptoms and suicidal ideation.
Adults aged 65+ who have been
diagnosed with Alzheimer’s
Disease or any other dementia
are more than twice as likely to
die from suicide compared to
older adults who do not suffer
from dementia, according to
a new study led by the Yale
Department of Psychiatry. The
authors say the study supports
the need for a more thorough
assessment of patient and caregiver
needs and referrals for services and
supports.

is Adult Day Health Care (ADHC)
which provides the same services
as ADC, with an added health
component such as nursing and
oversight by a physician. If they
need assisted living, our Valley has
many options ranging from family
group homes to assisted living,
and memory care centers. If they
need more nursing intervention

FEELING

in their dementia care, there are
skilled nursing communities and
rehabilitation centers ready to help.
Silverado Memory Care Red Rock is
among the care options.

BEHAVIORS

Early intervention with dementia
is critical as it is a very challenging
and trying time on so many levels,
for so many individuals involved
in the lives of the person that is
diagnosed. "It is important

Empty, hopeless, trapped, or having
no reason to live. Extremely sad,
more anxious, agitated, or full of
rage. Unbearable emotional or
physical pain.

Making a plan or researching ways
to die. Withdrawing from friends,
giving away important items,
making a will. Taking dangerous
risks, such as fast driving. Extreme
mood swings. Eating or sleeping
more or less. Using drugs or alcohol
more often.

In the long-term care continuum,
there are varying levels of care that
can enrich the lives of individuals
diagnosed with Alzheimer’s or any
dementia-related disorder. There
If you know of an elder whom you
is Adult Day Care (ADC) which is
to notice any changes
feel is at risk, notify their doctor and
a care model that provides daily
you observe and notify
contact a mental health provider as
care in a community-based setting, your physician as soon as
soon as possible. The sooner they
where they receive socialization,
possible." Some signs that a
get help, the sooner their mental
nutritious meals, and engagements person needs help include the
health healing journey begins!!
and many have transportation to
following.
and from their homes. Then there
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With the pandemic occurring
in 2020 and still ongoing for
more than two years, healthcare
professionals have been running
at full speed with little time for
themselves. They are overworked
and exhausted, all while treating
patients with COVID-19, some of
whom have recovered from the
virus and others who haven't –
and may never. All this stress,
death and fear understandably
have taken a toll on these frontline workers and their families.
Dr. Lorna Breen, an accomplished
New York City emergency room
physician and leader made
headlines last year for reasons
that changed our lives forever.
Lorna pushed herself beyond
her limits, treating patients
with severe COVID-19 around
the clock. She contracted the
coronavirus herself, recovered
and went right back to work.
When she returned to the
hospital, she was confronted by
an even more overwhelming,
relentless number of incredibly
sick patients – not to mention
insufficient supplies, not enough
beds and not enough help.
Like health care workers today,
many of whom are fighting a
new battle to save patients from
the deadly delta variant, Lorna
needed help. And tragically, she
didn't receive it. When she was
in the depth of her despair and
anguish, her priority remained
her job. She was convinced that if
she talked to a professional, she
would lose her medical license or
face ostracism from colleagues
for experiencing burnout from the
crisis. Lorna died by suicide on
April 26, 2020.
Time and again, her story has
been retold and hypothesized
what ultimately led to her

decision to end her life. It's a
tragic story – one that very well
could have been prevented. One
way that could have occurred
would have been for Lorna to
know the facts about the impact
of seeking mental care on her
license in New York. After her
death, it was learned that there
is no mental health reporting

Throughout the journey to
support the well-being of health
care professionals, we identified
six structural barriers that
play a role in inhibiting them
from seeking and obtaining
mental health care – the same
type of care many of us can
obtain without professional
repercussions. And they all start
with our nation's health care
system.
State Licensure Applications

As a recent research letter in
JAMA notes, "state medical
license applications often ask
broad questions about mental
health history or its hypothetical
effect on competency," which can
influence physicians' decisions
not to seek help." According to
studies from recent years, 32
state medical licensing bodies
requirement in the state's medical and 22 nursing licensure boards
license application. Had she
continued to ask mental health
been equipped with the accurate questions on applications
information, it might have saved
inconsistent with standards
her life.
under the Americans with
Disabilities Act.
In the months since her death,
we founded the Dr. Lorna Breen
Hospital/Health System
Heroes' Foundation in her honor, Privileging and Credentialing
exploring the causes of physician Applications
and health care worker burnout
and what can happen in severe
In May 2020, health care
cases if it's left undiagnosed and accrediting organization The Joint
untreated. Statistically, physicians Commission strongly encouraged
have higher rates of suicide
health care organizations not
than the general population. Yet
to ask about the past history
many don't seek mental health
of a clinician's "mental health
care due to fear of negative
conditions or treatment."
consequences in the workplace, Instead, the commission
including retribution, exclusion,
backed recommendations of
loss of license or even their job – the Federation of State Medical
the same fears felt by Lorna. This Boards and the American
culture must change. And given
Medical Association to limit
the ongoing pandemic, we have
questions to conditions that
no time to lose.
would impair a clinician's current
abilities.

Commercial Insurance
Credentialing

Mental Health Treatment
Requirements

Like hospital credentialing,
the commercial insurance
credentialing process – the
application process that allows
physicians to be part of the pool
of doctors in a network – is often
very intrusive. A HIPAA waiver
granting an institution access
to a doctor's health records
has become a standard part of
credentialing packages.

Currently, health care
workers seeking
mental health
help can be
required by
insurance to
seek treatment
in the same
health system
where they
work. This is
what forced
Dr. Scott Jolley,
an ER physician
in Utah, to be treated
by his own colleagues in the
psychiatric unit at his hospital.
His wife, according to Vox,
recalled that being cared for "by
the colleagues from whom he
wanted to conceal his mental
health condition was a new,
immense source of stress and
shame." Earlier this year, Jolley,
too, died by suicide.

Malpractice Insurance
Applications
Physicians required to maintain
malpractice insurance can face
insurance applications that ask
similar questions about prior
mental health treatment.
Legal Discovery Process
During Lawsuits
Doctors are often deterred from
seeking mental health care out of
fear that their own mental health
records might be shared in the
discovery process of malpractice
lawsuits in which they are
defendants. To guard against
the unnecessary release of such
records, states should adopt the
SafeHaven model Virginia uses, a
legislatively backed, confidential
resource through which
clinicians "can seek support
for burnout, career fatigue, and
mental health without the fear
of undue repercussions to their
medical license." Michigan also is
implementing SafeHaven; many
more states should follow suit.

Health systems and leaders
looking to help can take a
tangible, important step by
joining the ALL IN: WellBeing
First for Healthcare initiative
– a call to action for health
care organizations to commit
to creating and cultivating
workplace cultures that prioritize
worker well-being. The initiative
comes in response to a mental
health crisis exacerbated by the
pandemic, as health care workers
have spent the last year and a
half dealing with elevated levels
of anxiety, depression, isolation,
post-traumatic stress disorder
and burnout. The organizations
joining the initial launch
represent close to 300,000 frontline workers across the nation.

Backed by Arianna Huffington's
Thrive Global, the Harvard
T.H. Chan School of
Public Health,
Johnson &
Johnson and
Creative
Artists
Agency
– and
with the
support
of our Dr.
Lorna Breen
Heroes'
Foundation
– ALL IN
collaborators are on
a mission to make a difference.
Together, we provide resources
and grant funds to medical
institutions seeking to improve
and care for their workforce's
mental health and well-being.
We are proud to be part of this
incredible initiative.
Another valuable resource is
the recently launched National
Physicians Suicide Awareness
Day website, which includes
key resources to help prevent
physician suicide.
We call on our nation's health
systems to circulate the facts
related to their institution and
state on each of the six structural
barriers to mental health care for
health care workers. Knowledge
is power, and in this case, it has
lifesaving potential. This action
is a transparent and measurable
way that every health system
can and should support its most
valuable resource: its workforce.
Collectively, we can all make
a difference in the lives of the
clinicians who have been caring
for us.
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WELCOME TO OUR NEW MEMBERS IN SEPTEMBER
ASP CARES
We’re committed to improving the health and well-being of individuals and
communities through a patient-centered approach of compassion, personal
attention, and quality care. We partner with the patient’s entire healthcare
team, navigating communication between patients, physicians, insurance
companies, and manufacturers to ensure the most appropriate prescription
drug treatment at the most affordable price.

SISU HEALTHCARE SOLUTIONS
Sisu Healthcare Solutions is a privately held infusion therapy company that
is dedicated to providing excellent clinical service to our patients, physicians
and managed care customers.
We provide comprehensive infusion therapy services that include the
provision of nutritional, antibiotics, and specialty drugs administered
intravenously, including all medically appropriate and necessary supplies.
We provide these services and products to patients in the home setting or
in our outpatient ambulatory infusion suites. Our clinical team of nurses
and pharmacists work closely with physicians to develop a plan of care
based upon the patient’s therapy. Our specially trained nurses assess the
home setting, administer the medication and teach caregivers in the home.
From pharmacokinetic monitoring to reviewing medication profiles our
pharmacists work closely with patients as well as their physician. Home
infusion therapy has proven to be a cost effective alternative to hospitalization
or hospital based outpatient care.
We look forward to providing excellent clinical service to your infusion
therapy patients.
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Dr. Ati Hakimi – Owner
Vegas Direct Primary Care

Raymond Wilson - Las Vegas Health & Fitness
Bill Houghton - Horizon Print Solutions
Diego Trujillo - CEO Las Vegas HEALS

Aimee Woods - NurseCore
Terry Bruesehoff - NurseCore
Yvette Zolina - Vegas Healthcare

HEALTHCARE HAPPY HOUR AT
CANDELABRA BAR & LOUNGE
JULY 28TH

Kyle Buth - Marc
Kelsie Buth - Marc
Adriana Romero - Las Vegas HEALS
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Diego Trujillo - CEO Las Vegas HEALS
David Levinson - 1 Care

Annetta Gravitt - Nevada Eye Physicians
Jennifer Morton - Nevada Eye Physicians
Ashlee Stoops - Nevada Eye Physicians

Edward Domanico - AET Environmental
Larry Goldstein - FCBB

HEALTHCARE HAPPY HOUR AT
CANDELABRA BAR & LOUNGE
JULY 28TH

Tawni Christensen - Spectra Health
Rebekah Truman - Spectra Health

Diego Trujillo – CEO Las Vegas HEALs
Lisa DuPere – Revel Nevada

Kendra Dixon - Nathan Adelson
Laurie Nealon - Nathan Adelson
Ginalyn Gatdola - Nathan Adelson
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Kolton Villa - Corcoran Global Living
Yvette Zolina - Vegas Healthcare
Dain Hans

Lashunda Marshall - Nevada Donor
Tina Slavik - Nevada Donor
Adriana Connelly - Nevada Donor

Wayne Weber - USI Services
Diego Trujillo - CEO Las Vegas HEALS

HEALTHCARE HAPPY HOUR AT
CANDELABRA BAR & LOUNGE
JULY 28TH

LaDonna Michelle
Alignment Healthcare USA

Darshell Hearn
Alignment Healthcare USA
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Nykia Mille - Bell Trans
Nelta White - Bell Trans

OCTOBER 2022 CALENDAR OF EVENTS
October 1st & 2nd

Association of Ringside
Physicians Annual Conference
Flamingo Hotel

October 6th

Nevada Health Care Forum
Westgate Las Vegas
Resort & Casino

October 7 & 8

NVCEA Symposium on Adrenal
and Neuroendocrine Disorders
Green Valley Ranch, Henderson

October 14th

October 21st & 22nd

Symposium on Advance Wound
Care Fall (SAWC Fall)
Caesars Palace

Mayo Clinic Hepato-Pancreatico
Billary Cancer Symposium
Wynn Hotel

October 14th

October 26th
6:00 pm to 8:30 pm

Games of Thrones by Ernie
Guest Speaker Brian Knudsen
Councilman of Las Vegas Medical
District TCP Summerlin

Las Vegas HEALS Healthcare
Happy Hour
At Stitched in Tivoli Village

October 17th – 19th

Annual MRI of the Head and Spine
National Symposium
Wynn Hotel

October 10th -12th
Fall Radiology and
Imaging Conference
Westgate Las Vegas
Resort & Casino
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