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- A LETTER

from

LAS VEGAS HEALS -

welcome
—

Having been born and raised in Las Vegas, we always made the joke about how our
city only had borrowed culture. From the streets of Venice to the Eiffel tower, it
felt as if our identity was always borrowed from other places. I have seen many
different phases of Las Vegas and have been proud of the achievements we have
made as a community in developing our unique identity.

With growth, we have witnessed the expansion of opportunities in our community
that have led to new challenges. However, we have also seen how our community
is able to come together through tragedies while growing stronger as a result. The
difficulties in the past have only solidified who we are – a community that only
grows closer and stronger when experiencing adversity.
With this magazine, our goal is not to focus on the newest practice or the best
physician. But rather, to be able to showcase all of the members of our community
who help to make Las Vegas what it is. From the heartwarming stories of average
workers going above and beyond the call of duty for patients, to the visionaries
who are helping to shape what Las Vegas can become. We want to not only
emphasize the sum, but also the parts that help us get there.

Working in different facets of healthcare has allowed me to see amazing people
doing amazing things in our community. We endeavor to use this platform to share
these stories - not only with our community, but to the rest of the world that might
be considering relocating here. We are not just an oasis in the desert, we are Vegas
strong!

Gratefully,
Diego A. Trujillo, CEO
Las Vegas HEALS
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MEMBER SPOTLIGHT

WHO IS

john
williams
—

program director
nevada wheelchair foundation
Brothers Don and John Williams started back in 2002 with the Nevada Chapter of
the Wheelchair Foundation. Don Williams a personal friend with the Wheelchair
Foundation founder Ken Behring out of Blackhawk California assisted over 1.4
million wheelchair recipients worldwide. Don had the idea let’s start a chapter
where we live and work with the help from Ralph Engelstad of the Imperial Palace and Don 10,000 wheelchairs were purchased with the help of the Wheelchair
Foundation. John Williams took the position as Director of the Foundation. In (5)
years the Foundation gave out all 10,000 wheelchairs statewide with the help of
the Las Vegas Rotary club, Lion clubs statewide and many other volunteers.
The Wheelchair Foundation took a few years off until 2019 with the same goals of
10,000 wheelchairs in (5) years, NWCF started off fast with 1000 wheelchairs to
our Nevada residents to date. With the help of Dallas Horton Law Firm, Richard
Harris Law Firm, Don Williams and the Wheelchair Foundation, NWCF will
succeed with their high goals of another 10,000 wheelchairs.
To qualify: Nevada resident with financial difficulties, not for temporary use.
Recipients receive their new wheelchairs through our distribution days, personal
delivery by Rotarians and volunteers, or they can be picked with an appointment.

by

Nevada wheelchair foundation

- GIVING BACK -

A PREMIER CANCER CLINIC

9

For fourteen years, Cure 4 The Kids Foundation (C4K) has had the distinction of being
Southern Nevada’s only outpatient clinic for children with cancer and other catastrophic
diseases. From its humble beginnings in 2007, Cure 4 The Kids Foundation has steadily
grown into one of the premier cancer clinics in the Southwest.

Cure 4 The Kids employs all of the pediatric hematology/oncology physicians in Las
Vegas. Its team of six hematology/oncology
providers is led by Chief Medical Officer
Dr. Alan Ikeda, MD. Ikeda, a 12-year veteran of the organization who also serves
as Chair of the Department of Pediatrics at
Summerlin Hospital. Ikeda has assembled
a world-class team of pediatric hematology/oncology providers that is unrivaled in
the greater Southern Nevada Region.

A WORLD-CLASS TEAM OF PEDIATRIC
HEMATOLOGY/ONCOLOGY PROVIDERS THAT
IS UNRIVALED IN THE GREATER SOUTHERN
NEVADA REGION.
One of the respected physicians is Dr. Joseph
Lasky MD. Dr. Lasky joined C4K in 2017 after
being Director of the Pediatric Neuro-Oncology Program at UCLA and Chief of the Division
of Pediatric Hematology Oncology at HarborUCLA Medical Center in Torrance, California.
Dr. Lasky has been involved with a number
of clinical trials for patients with bleeding
disorders (including hemophilia and von Willebrand disease) as well as sickle cell anemia.
Dr Waseem Alhushki MD is C4K’s Clinic Lead
Physician as well as the lead physician for the
organization’s StoryBook Homes Long Term
Follow Up Care program. Alhushki joined C4K
in 2013. He developed a passion for Pediatric
Hematology-Oncology while working at King
Hussein Cancer Center in Jordan and has
been an integral part of the C4K medical team
since joining.
C4K is thrilled to welcome 3 more providers
to our roster in 2021…Dr Sumit Gupta, MD
joined C4K in 2021. After relocating to Las
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Vegas from Houston where he completed
his Hematology/Oncology fellowship at the
University of Texas at MD Anderson Cancer
Center, Gupta brought deep experience in
Viroimmunotherapy in pediatric brain
tumors (DIPG) to C4K.
Dr. Amy Cruickshank, a Doctor of Osteopathy
(DO), joined C4K growing team of physicians.
A pediatric board-certified hematologist/oncologist providing care to our hematology/
oncology patient population, she was at the
University of New Mexico and was a lead CRA
for the COG audit and Medical Director of the
Pediatric Infusion Unit at the University of
New Mexico.
Lastly, Dr Aimee Foord, DO is the latest addition to C4K’s growing team of pediatric
hematology/oncology providers. Bringing
many years of experience in pediatric oncology, Dr Foord was previously with XYZ
Medical Center where she turned heads and
blazed trails.

WE WILL CONTINUE IN OUR MISSION
TO PROVIDING WORLD-CLASS CARE TO
CHILDREN BATTLING CANCER AND OTHER
CATASTROPHIC DISEASES.
“C4K has been fortunate to attract top medical
talent from around the world,” said Dr. Ikeda.
“We will continue in our mission to providing
world-class care to children battling cancer
and other catastrophic diseases.”
C4K has continued to expand the services and
grow its medical team in the coming year to
build on its success in offering best-in-class
treatment and medical research.
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HOW HEALTH CARE PRACTICES AND INSTITUTIONS
CAN MAKE A DIFFERENCE: LAUNCH A CORPORATE
SOCIAL RESPONSIBILITY PROGRAM
As health care providers in Las Vegas and throughout Nevada continue to develop business
plans that make a difference for their practices/institutions and the community, they should
consider launching a corporate social responsibility (CSR) program.

When practices and institutions become more socially accountable to themselves, stakeholders, and
the public, it can play a significant role in business
operations from various perspectives, including
employee recruiting and retention, practice/institutional growth, brand awareness, community support, and financial performance. Steps for health
care leaders to consider for a CSR program include:

COMPREHENDING OVERALL EFFECTS
When a CSR program is integrated into the business operations of a practice or institution there are
positive effects at many levels, such as attracting top
talent, employee engagement, retention and reputation. According to the Boston College Center for Corporate Citizenship’s Community Involvement Study
2019, more than 80 percent of respondents report
that community involvement contributes to improving the ability to recruit employees and reduce turnover. In addition, nearly two-thirds of companies
measure the connection of employee participation
in community involvement programs to creation of
business value. Among those that measure today, 95
percent found a positive correlation between employee volunteering and higher employee engagement scores.

SETTING THE GROUND WORK
A successful CSR program requires a top-down level
of commitment that helps define the practice’s/institution’s purpose, mission, and core values. When
CSR is woven into the fabric of a practice/institution, it influences mindsets, affects goal-setting and
decision-making abilities, and has a positive impact
on performance.

DESIGNATING AREAS OF INTEREST

APPRECIATING FINANCIAL PERFORMANCE

Health care leaders should designate three key areas
of interest that will make a difference in the lives of
others. Typically, volunteerism, corporate donation
programs, and conservation efforts are promoted;
however, initiatives surrounding diversity, equity,
and inclusion are also gaining prominence. CSR programs not only make employees feel good, but they
also give back to the community and increase brand
awareness. Nullam quis risus eget urna.

Findings indicate that CSR programs can have a
positive impact on the financial performance of an
organization. According to an Inc. article that cites
results from an IO Sustainability study, companies
that invest in CSR initiatives were able to enhance
sales by as much as 20 percent, increase productivity by 13 percent, increase the company’s share price
up to six percent, and create a reputation dividend
worth up to 11 percent of market capitalization.
Overall, there was a reduction in financial risk, the
cost of equity and the cost of borrowing.
For health care providers in Las Vegas and throughout Nevada who want to make a difference for their
practices/institutions and communities, developing
and implementing a CSR program is a significant
step forward that can lead to increased success,
positive financial performance and enhanced reputation.

RECOGNIZING RECIPIENTS
While CSR programs have a direct impact on the
reputation of the practice or institution, there are
others that also reap the rewards, including employees and the community. Employees feel more
fulfilled, have a better perception of the practice/
institution, create stronger relationships and develop teamwork skills when they volunteer. And, of
course, the community benefits from the outreach
of CSR efforts and the example they set that can influence others to follow suit.

by

Corinn Price is the executive director of corporate
citizenship for Insperity, a leading provider of human
resources and business performance solutions. For
more information about Insperity, call 800-465-3800
or visit www.insperity.com.

Corinn Price, Insperity
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- COMMUNITY -

THE SOUTHERN NEVADA SECTOR PARTNERSHIP
FOR HEALTHCARE SERVICES
—
an interview with jaime cruz, Executive Director at Workforce Connections
by

Katie Waechter

The only way to solve the problems facing our healthcare community is by working together. Are you
an employer in the healthcare industry struggling to recruit, hire, train and retain workers? Do you
want to help shape a strong sustainable pipeline of healthcare workers in Southern Nevada? This is
your opportunity to make a difference!
Healthcare in Nevada has come a long way
in just a few years. There are many people to
thank for these improvements, but the role
that physicians and local businesses have
played in expanding healthcare services in
Southern Nevada is essential. One of the many
efforts healthcare professionals are making to
improve healthcare here in Nevada is a focus
on workforce development.
As part of Southern Nevada’s ongoing efforts
to improve workforce development, recruitment, and retention, healthcare employers are
working together on collective action to solve
our common workforce challenges. This Sector
Partnership for Healthcare Services is the first
of its kind in Nevada.

To launch the Sector Partnership for Healthcare in Southern Nevada, support partners
have already begun collaborating. These partnerships include schools, doctors, institutions
of skills acquisition, chambers of commerce,
industry associations, and more. On March
10th, the Vegas Chamber will host the official
in-person launch meeting for the Sector Partnership for Healthcare with the goal of gathering the major problems healthcare employers
are dealing with right now. Once information
is gathered and a plan has been created by the
Southern Nevada Sector Partnership and
approved by businesses, it will be implemented
in the community.

This Sector Partnership for Healthcare services
is a community=wide collaboration
Next Generation Sector Partnerships are
regional collaborations of businesses, from
the same industry and in a shared labor market. For Nevada, it will give employers in the
healthcare space from small, medium, and
large organizations the chance to identify
their collective work needs. It gives the community the chance to hear straight from the
healthcare employers what they need to
recruit and retain a workforce.

this is the first time Southern Nevada will take
a regional approach to solve the healthcare
workforce problems.
With a focus on the needs of the market, this
is the first time Southern Nevada will take
a regional approach to solve the healthcare
workforce problems in our community. If
you’re ready to work with other healthcare
employers on collective action to solve the
region’s workforce challenges, contact Sonia
with Workforce Connections at 702.636.2320
to learn more and join the partners as a
member of the Southern Nevada Industry
Sector Partnership for Healthcare Services.

This Sector Partnership for Healthcare services
goes so much deeper than employer recruitment—it is a community-wide collaboration.
Multiple local chambers of commerce are
teaming up to convene healthcare employers
and facilitate collaboration with schools,
vocational training, and intuitions of higher
learning.
What’s Next for the Southern Nevada Sector
Partnership for Healthcare Services?
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the Clark county medical society

Staci McHale,
MD, FACOG
—

founder & provider
New beginnings ob-gyn
What is your job title and what do you do?
I am the current President of the Clark County Medical Society, and I own New Beginnings OB-GYN,
which was voted “Best of Las Vegas” Women’s Clinic in 2021.

What brought you to start practicing medicine in Las Vegas?
I’m originally from Texas, and completed residency in Pennsylvania, where I met my husband.
After residency, we decided we wanted to move someplace warm, and decided that Las Vegas
was our perfect match. We moved here in 2008 and it is amazing to see how much our city has
changed in the last 14 years. When we moved here, I initially worked as an employed physician
at a group practice. I started my own practice at the end of 2012.
What is your perspective on the future of medicine in Southern Nevada?
We are seeing explosive population growth here in Southern Nevada. Since I’ve been here, the
UNLV medical school has opened, Touro University’s medical school has grown, we have a
medical district, and we have cemented the ability to deliver high-quality care.
When I first moved to Las Vegas, the running joke was to go to the airport if you wanted to find
quality healthcare. In 2022, that couldn’t be further from the truth. The quality of care that patients receive here is outstanding. Las Vegas has the ability for students to learn here, residents to
train here, and physicians to stay here. These young doctors will be our future. The commitment
that Nevada has made in terms of expanding education and residency programs has been really
exciting, and we need to maintain that growth to continue improving the quality of care that we
have right now.
What does leadership in the Southern Nevada medical community look like to you?
Leadership in the medical community here means being aware of not only physicians’ needs,
but also the needs of the public. Many patients have complex conditions that require
multiple members of healthcare teams to work together. Collaboration between physicians,
other healthcare providers, and our patients is the cornerstone of continued growth and improvement to medical care in Southern Nevada.
Last Thoughts?
Now more than ever, it is important for us to collaborate and support one another. Healthcare
providers during the pandemic have been through something we never imagined. The level of
stress and burnout is high. Improving healthcare in Las Vegas will only happen if we continue
to support one another.

by

Katie Waechter
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PHYSICIAN SPOTLIGHT & INTERVIEW

TASKFORCE

UPDATE
The following taskforces will meet for the first time on Thursday, February 24, 2022 at the
Viticus Group Eastern Campus:
Legislative Task Force
Healthcare Technology Task Force
Workforce Task Force
Physician Engagement Task Force
You can find information and updates at www.lasvegasheals.org/about-us/councils-task-force/.
If you are interested in joining a task force, please submit your request via https://www.lasvegasheals.org/
contact/ or by calling 702-514-4183.
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CALENDAR

of events
3/11 - 3/16

3/15 - 3/18

NCOBC 2022 ANNUAL INTERDISCIPLINARY
BREAST CENTER CONFERENCE

12TH ANNUAL POWER SYMPOSIUM 2022

EVENT TIME: 7am - 7am
EVENT LOCATION: PARIS HOTEL

EVENT TIME: 7:15am - 7:30pm
EVENT LOCATION: PLANET HOLLYWOOD RESORT &
CASINO

3/19 - 3/23

THE ANNUAL MEETING OF THE SOCIETY
OF THORACIC RADIOLOGY (STR) THORACIC IMAGING 2022
EVENT TIME: 8am - 5pm
EVENT LOCATION: CAESARS PALACE

3/25 - 3/27

ENDOCRINOLOGY AND GERIATRICS FOR
PRIMARY CARE
EVENT TIME: 1:30pm - 5:50pm / 7:30am - 11:50am
EVENT LOCATION: VDARA HOTEL & SPA

3/31 - 4/1

ANNUAL REGIONAL ANESTHESIOLOGY
AND ACUTE PAIN MEDICINE MEETING
(ASRA 2022)
EVENT TIME: 8am - 6pm
EVENT LOCATION: CAESARS PALACE

For additional event information,
please visit:
web.lasvegasheals.org/events
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GALLERY FROM THE LAS VEGAS HEALS LEGISLATIVE TASK FORCE LAUNCH
WITH SHELLEY BERKLEY AT SAFFRON LOUNGE
We celebrated the Launch Party of the Las Vegas HEALS Legislative Task Force, featuring Guest
Speaker, Shelley Berkley. Shelley is currently Chief Executive Officer and Senior Provost for Touro
University Nevada Western Division.
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